CHAIR’S ANNUAL STATEMENT
The Wentworth Sawmills Ltd Staff Retirement Benefits Scheme (“the Scheme”)
Scheme Year ended 27 October 2018

Introduction

The Scheme provides retirement and death benefits to some current and former employees of Job Earnshaw & Bros
Ltd and some of its past and present subsidiary companies (“the Company”), and to their dependants. The Scheme
has been closed to future benefits since 1 August 2014, so there are no active members and no contributions are
currently being paid, either by members or the Company.

The Company is also the Trustee of the Scheme, which means the Company’s directors have responsibility for
managing the Scheme on behalf of the members. To assist with this, the day-to-day administration and investment is
delegated to Aegon (formerly Scottish Equitable), an insurance company that is very experienced in running UK
pension schemes like ours. Each year, shortly after the Scheme's year end in October, Aegon prepares and issues
individual benefit statements to all members, showing how the chosen investment funds have performed and
providing an estimate of the benefits available at Normal Retirement Date.

Considering the size, nature and demographics of the Scheme membership, the Company believes that it is
appropriate to continue to rely on Aegon for support services in relation to the Scheme, but we will keep the matter
under review. Furthermore, following a change of personnel within the Company, it has been decided that the Scheme
would be better served by appointing a professional, independent trustee to take over the management of the Scheme
in future. At the time of preparing this Statement, no formal appointment has yet been made, but we expect to
complete this imminently, and all members will be informed when the appointment is made.

Further information about the Scheme can be obtained by contacting the Company using the details shown below.

Trustee Knowledge and Understanding

The Company operates a number of different pension schemes for current and former employees. As such, the Board
of Directors regularly discuss pension scheme matters, as they may affect the Scheme or any other pension schemes
we manage and their respective employees. With very few members in the Scheme, there are not a lot of transactions
to process and we rely on Aegon to process all member transactions as they fall due, with a report being prepared
and issued by Aegon to the Company/Trustee after the end of each Scheme year.

The Company has been able to manage the Scheme during the last year with continued support from Aegon and from
other professional advisers, as and when required. However, following the resignation of one of our directors earlier
this year, who was the director with primary responsibility for the Scheme, it has been decided that external support
would be required and, having consulted one of our existing pension scheme advisers, it has now been agreed that
we will appoint a professional, independent trustee at the earliest opportunity. A professional, independent trustee will
bring a greater level of experience and expertise to the running of the Scheme and will be able to work closely with
Aegon to ensure that the Scheme continues to meet its objectives of providing benefits to members, as they fall due.

Details of the newly appointed trustee will be confirmed to all members in the near future.

Scheme advisers

The Company has, primarily, relied on support and advice from Aegon to ensure that the Scheme and its investments
are well-managed, with efficient processes to settle the payment of benefits to members, when due. In future, we will
be appointing a professional, independent trustee to assume overall responsibility for the Scheme and the new trustee
will consider whether further support from external, professional advisers is required.

Details of any new advisers will be included in the Trustee’s Annual Report to members (a copy of which will be
available on request) and/or in future Chair's Statements.

Record keeping



Membership records are maintained by the Company and by Aegon. Records include members’ personal details
(name, date of birth, home address etc.) along with contribution details and investment choices. Both the Company
and Aegon take the security of members’ personal details seriously and have measures in place to protect the data.

With effect from 25 May 2018, the General Data Protection Regulation (“GDPR”) introduced new data processing
requirements. A copy of the privacy notice, explaining how we process personal data, is available on request and, if
required, a similar document is available from Aegon.

Prior to their retirement, an annual statement of benefits is issued to each current member of the Scheme. We ask
that members check their statements carefully when received and let us know if any details are incorrect. It is
important that members let us know if their personal details, such as their name or home address, change. This
ensures that we can keep in touch and settle your benefits as they fall due.

If you need to notify us of any change to your contact details, please contact the Company using the details provided
below.

Investment strategy

All assets held on behalf of members are invested in an insurance contract issued by Aegon (formerly Scottish
Equitable). The contract provides access to a limited range of investment funds, which members may choose to invest
in, with the option to switch between funds or introduce new funds as and when required. Currently, all members are
invested in the Balanced Lifestyle Fund, which aims to provide growth in the early years and then reduces the

exposure to higher risk assets as each member approaches the Scheme’s Normal Retirement Age (currently age 65).
Further details are provided below.

As the Scheme is now closed and is not being used as a Qualifying Pension Scheme to meet the Company’s duties
under “Auto-enrolment”, the Scheme does not designate a default investment fund. Furthermore, because the
Scheme has fewer than 100 members, there is no requirement for the Trustee to produce a Statement of Investment
Principles and the Trustee has chosen not to do so.

Apart from monitoring the performance of the Balanced Lifestyle Fund each year, no formal review of investment
options has been carried out since the Scheme was closed to future benefits in 2014. During 2019, the Trustee will be
conducting a formal review of investment options with Aegon. Details of any changes to the investment fund range will
be communicated to members in due course.

Balanced Lifestyle Fund

The Balanced Lifestyle Fund uses a two-stage investment process called “lifestyling”. It aims to perform better than its
benchmark in the early years (the growth stage) and to give members more certainty about the amount of pension
they can buy via an annuity when they retire (the lifestyle stage). Other options are available in retirement, but an
annuity has been the traditional option until quite recently. The Company/Trustee will be reviewing the lifestyling
option with Aegon during the next 12 months.

During the growth stage, the fund aims to provide long-term capital growth by investing wholly in Aegon’s Mixed fund,
which aims to produce returns greater than the Association of British Insurers (ABI) Mixed Investment (40-85%
shares) sector median over the long term. It invests in a diversified portfolio of mainly UK equities (shares), but also
overseas equities, fixed interest securities and cash.

During the lifestyle stage, starting six years before each member’s retirement year, it is expected that members’
priorities may change as retirement approaches. Therefore, the fund assumes that each member will buy an annuity
to provide an income for life during retirement. Aegon will progressively start switching investments in the fund into
their Long Gilt fund, with the aim of giving more certainty about the level of annuity available to buy when each
member retires. During the final year before the expected retirement date, Aegon will also move some of the
member’s pension pot into their Cash fund, to cater for the likely payment of the maximum tax-free cash entitiement
(usually 25% of the member’s pension pot).

For periods ended 30 September 2018, the annualised performance of the default investment fund was:

3 years (p.a.) 5years (p.a.) | 10 years (p.a.)

2



Balanced Lifestyle 5.1% 10.6% 7.7% 8.1%

Benchmark 5.0% 9.9% 7.0% 7.6%

Quartile rank 3 2 2 2

Figures shown are net of the standard 1.00% Annual Management Charge and additional annual expenses of 0.00%.

Sector average represents the average performance over each period for funds classified as Mixed Investment (40% -
85% shares) by the Association of British Insurers (ABI). Quartile rank shows how the fund has performed relative to
all others in its peer group. For example, Quartile 1 represents the 25% best performing funds in the group and
Quartile 4 represents the 25% worst performing funds in the group.

Performance during the year to 30 September 2018 has been satisfactory and the Trustee considers the overall,
longer-term performance of the fund to have been good, relative to its benchmark. The performance and continued
suitability of this fund will be considered during the forthcoming review of available investment options for members.

Charges and transaction costs

Aegon’s Annual Management Charge (AMC) on the Balanced Lifestyle Fund is 1.00%. This includes all expenses of
the fund and is net of a ‘fund charge rebate’ of 0.5%, which is added to members’ funds annually. The AMC is
deducted from the value of each member’s fund. Any other costs of managing the Scheme are met by the Company.

All members are currently invested in the Balanced Lifestyle Fund, but we have also provided details of costs and
transaction charges for the other funds available within the Scheme.

Aegon has prepared a separate summary of costs for the Trustee, a copy of which is attached to this Statement. The
summary is prepared in line with statutory guidance and includes details of transaction costs and charges applied
under the Scheme during the year to 27 October 2018, together with illustrative examples of the cumulative effect of
these costs and charges incurred by members.

To produce the illustrations, Aegon has used the median pot size of the Scheme and prepared illustrations based on
the age of the youngest member of the Scheme. They have then used an average of the transaction costs over the
period for which they are available. Initially, the illustrations are averaging a period of transaction costs which are less
than five years. Where transaction costs for five or more years are available, the averages represent the previous five
years' transaction costs.

In the summary, Aegon has shown the total transaction costs and also the primary components of the costs. Not all
component costs are shown, so the total may differ to the sum of those listed. The transaction costs shown within the
appendix are based on the latest transaction costs that Aegon have provided, which fall within the period. These
costs are calculated differently from those shown within the illustrations, as they are based on an average of
transaction costs over the period. Please note that transaction costs and components are rounded to the nearest
0.01%, which may result in no costs being shown.

Further information about charges and other assumptions used to project the potential value of future retirement

benefits are provided in the annual benefit statements prepared by Aegon and issued to members after 27 October
each year.

Overall, considering the type and size of the Scheme, the services provided by Aegon and the fact that no
contributions are being paid, the Company is satisfied that the charges on the funds available from Aegon represent
value for members. Although the AMC of 1.00% is above the charge cap that applies to qualifying auto-enrolment
schemes, the Scheme pre-dates those requirements and, as mentioned above, the Scheme is not being used to meet
the Company’s auto-enrolment obligations to current employees.

The management charges will be considered as part of our review of the Scheme during the next 12 months, which
will also consider any other options available from Aegon and, if appropriate, other pension providers.

Core financial transactions



During the year to which this Statement relates, the Trustee continued to rely on Aegon to ensure that any core
financial transactions of the Scheme were processed promptly and accurately. For day-to-day administration,
including core financial transactions, Aegon operates to its published Service Level Agreements (SLAs), a copy of
which is held by the Trustee and a report on performance against the SLAs is available to the Trustee, on request.

Core financial transactions for the Scheme may include:

¢ Investment switches between funds, as and when requested by members

e Transfer of assets into the Scheme, where requested by a member

e Transfer of assets out of the Scheme, where requested by a member

Benefit payments from the Scheme in the event of a member’s retirement or death

During the year to 27 October 2018, the membership of the Scheme did not change and there were no financial
transactions to report. Also, as no contributions were due or received by the Scheme, the payment of contributions
does not form part of the Scheme’s core financial transactions.

When requested by a member, investment switches are submitted to Aegon. Aegon then processes all investment
switches and confirms the revised fund holdings to the member, once the transaction is complete. Transfer payments
and other settlements out of the Scheme are made by Aegon, direct to the receiving pension provider (for transfers) or
to the member or their beneficiaries, as appropriate.

Contact for further information

Ms. Karen Earnshaw
Chief Financial Officer
Job Earnshaw & Bros Ltd
Stocksmoor Road
Midgley

Wakefield, WF4 4JG

Tel: 01924 830099

Signed: _" Q\U\\A\ & RSeN] v\fk/\a@ Date: 30 [F|2019
David S. Earnshaw
Chair of the Trustee of the Wentworth Sawmills Ltd Staff Retirement Benefits Scheme
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